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4. Workplace interaction 5. Self-perceived 6. Personal discipline
7. Workaholism 8. Daily basis 9. Direct handling 10. on-site

















































































































































































































http://online.tic.ir/newsdetail-3729-fa.html
http://www.magiran.com/magtoc.asp?mgID=3119&Number=34&Appendix=0






http://www.google.com/search?tbo=p&tbm=bks&q=inauthor:%22Piero+Formica%22
http://www.highbeam.com/Search?searchTerm=author%3a%22Baker%2c+Katherine%22&orderBy=Date+DESC
javascript:void(0);



http://link.springer.com/search?facet-author=%22Chris+Jensen-Butler%22
http://link.springer.com/search?facet-author=%22Bjarne+Madsen%22
http://link.springer.com/search?facet-author=%22Jeremy+Millard%22
http://link.springer.com/search?facet-author=%22Lars+Schmidt%22
http://www.springerlink.com/content/978-3-540-77149-4/
http://www.springerlink.com/content/978-3-540-77149-4/
http://www.springerlink.com/content/1430-9602/
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22Campbell%22%20author_fname%3A%22John%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22Campbell%22%20author_fname%3A%22John%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22McDonald%22%20author_fname%3A%22Craig%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22McDonald%22%20author_fname%3A%22Craig%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22Campbell%22%20author_fname%3A%22John%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22Campbell%22%20author_fname%3A%22John%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22McDonald%22%20author_fname%3A%22Craig%22&start=0&context=509156
http://aisel.aisnet.org/do/search/?q=author_lname%3A%22McDonald%22%20author_fname%3A%22Craig%22&start=0&context=509156






http://www.ala.org/acrl



http://academic.research.microsoft.com/Author/3445077/james-e-hunton
http://academic.research.microsoft.com/Author/27879753/w-ken-harmon
http://libra.msra.cn/Journal/14156/international-journal-of-accounting-information-systems



https://getinfo.de/app/subject-search?action=search&author=%22Lett%2c+B.%22&form=advanced



http://link.springer.com/search?facet-author=%22Chris+Jensen-Butler%22
http://link.springer.com/search?facet-author=%22Bjarne+Madsen%22
http://link.springer.com/search?facet-author=%22Jeremy+Millard%22
http://link.springer.com/search?facet-author=%22Lars+Schmidt%22



http://www.springerlink.com/content/978-3-540-77149-4/
http://www.springerlink.com/content/978-3-540-77149-4/
http://www.springerlink.com/content/1430-9602/
http://link.springer.com/search?facet-author=%22Chris+Jensen-Butler%22
http://link.springer.com/search?facet-author=%22Bjarne+Madsen%22
http://link.springer.com/search?facet-author=%22Jeremy+Millard%22
http://link.springer.com/search?facet-author=%22Lars+Schmidt%22
http://www.springerlink.com/content/978-3-540-77149-4/
http://www.springerlink.com/content/1430-9602/
http://link.springer.com/search?facet-author=%22Wanda+J.+Orlikowski%22



https://www.researchgate.net/profile/Samia_Siha
https://www.researchgate.net/profile/Richard_Monroe2



http://link.springer.com/search?facet-author=%22Chris+Jensen-Butler%22
http://link.springer.com/search?facet-author=%22Bjarne+Madsen%22
http://link.springer.com/search?facet-author=%22Bjarne+Madsen%22
http://link.springer.com/search?facet-author=%22Jeremy+Millard%22
http://link.springer.com/search?facet-author=%22Lars+Schmidt%22
http://www.springerlink.com/content/978-3-540-77149-4/
http://www.springerlink.com/content/1430-9602/
http://www.springerlink.com/content/1430-9602/






































































